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We know these updates are getting long, and you are t likely rather tired of having to readdress
your benefits during this pandemic. We'd like to think that you aren't tired of hearing from us,
but we understand if you are!

We also know that these newsletters are getting long. To help you navigate this information, we
are keeping the most critical updates towards the top of this newsletter. We are also updating
our website weekly and just added a new COBRA legislative update page to our website so
that we can continue to help you Learn, Take Action, and Get Resources. We appreciate your
partnership and are here to help!

COBRA Subsidies are a Reality So Now What - Update #4

Our First ARPA Webinar Is Here!

To learn about our take on ARPA, our benchmark dates and
action plan, as well as how we recommend you prepare,
please listen to our 30-minute ARPA and COBRA webinar.

Listen Now

DOL Model Notices and FAQs Have Been Released

As of April 7th, we now have the legal language we need to properly and
compliantly update our Notices. We also have access to some of the
answers we need to understand how the ARPA subsidy impacts other
requirements like compliance to the Outbreak Period. Now, we just need to
get the IRS guidance which should be coming soon!

Check out EBSA's New COBRA Subsidy Resource Page

What Can Our Employer Partners Do Today?

1. Continue to manage COBRA activity as you would normally
2. Consider adding this flyer to your termination packages and/or if you

receive inquiries from your COBRA members about the subsidy
3. Consider adding the EBSA FAQ for Workers to your termination

packets
4. If you joined the Igoe family within the past 18 months, reach out to your prior plan

administration to get a detailed report of COBRA activity from November 1, 2019 forward

https://%24%7Bimagelink1%7D/
https://www.goigoe.com/Updates/covid19.aspx
https://goigoe.webex.com/goigoe/ldr.php?RCID=b3ffbbba152445a0ac567ab3770ae18c
https://www.dol.gov/COBRA-subsidy
https://files.constantcontact.com/6731096f001/6d368a40-2efc-41fd-9ceb-64afb73e5729.pdf
https://www.dol.gov/sites/dolgov/files/EBSA/about-ebsa/our-activities/resource-center/faqs/cobra-premium-assistance-under-arp.pdf
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5. Review your Igoe COBRA reports from November 1, 2019 forward to see who had a
qualifying event of "termination" and begin an internal list that identifies which of those
members did not voluntarily resign. This will enable you to act promptly when Igoe sends
out our AEI identification reports in the coming weeks.

6. Most importantly, don't be anxious. Your Igoe team is working diligently on this
legislation and will provide you a full service solution for your ARPA compliance.

What Is Igoe Focusing On Today?

We are still aiming for April 19th as our first reach out to start your
AEI identification process.

We have also received an update from Wex Health, the
development partner behind COBRApoint, that renotification
processes should be able to start by mid-May.

ARPA Resources are Now Live

Visit our new COVID-19 resource page to learn more about legislative
changes by service product. We've created a new resource flow dedicated to
COBRA. We are actively adding content and will update you each week to
let you know what;s new.

PPE and Face Masks are Officially Reimbursable!

PPE and face masks are tax deductible and can be
reimbursed through Health FSAs, HRAs that cover Section
213 expenses, HSAs and Archer MSAs.

Adding these items to your specific eligible expense list does
require a Plan Amendment. As we did when OTC and
Feminine Care was added last year, we will automatically
opt our employers into allowing these expenses at no
additional cost.

Click here to download a flyer announcement
Click here to read the official Notice

Dependent Care FSA Limit Increase

ARPA also allows a temporary increase to the Dependent Care contribution
limit for the 2021 calendar year. This increases the maximum calendar year
contribution limit per household from $5000 to $10,500. While exciting, here
are some notes to consider:

the increase is temporary and poses some unique calculation and
communication issues for non-calendar year plans
the increase may impact nondiscrimination testing as it could tilt
participation in favor of highly compensated individuals which impacts two of the
required tests

https://www.goigoe.com/Updates/covid19.aspx
https://files.constantcontact.com/6731096f001/3bf68259-83cc-409e-b7a8-72f740242bf5.pdf
https://www.irs.gov/pub/irs-drop/a-21-07.pdf
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it is elective and will require a plan amendment (this is billable if no other relief was
adopted this year)

How Do You Adopt This Feature?
Simply complete this Statement of Work and use one of the following flyers to educate your
plan participants:

Dependent Care Overview Flyer
Dependent Care Increase and Extended Coverage Under CAA Flyer

The Outbreak Period: Igoe's Resources

EBSA sent out an announcement two weeks ago outlining how ERISA's more
restrictive 12 month maximum tolling period limitation interacts with the Outbreak
Period. As a reminder, the Outbreak Period is the period of time from March 1,
2020 through 60 days after the National Emergency Declaration is lifted.

While Igoe's systems were already adapted to accommodate the Outbreak
Period, it is still something that many plan participants and COBRA members are unaware of.
To help in education efforts, you may wish to add the below communication pieces to your
termination packages and/or post on any internal benefit resource pages.

Member Flyer (COBRA)
Participant Flyer (Spending Accounts)

COVID Relief and your FSA Program: It's Not Too Late to
Adopt Relief!

If you have not yet adopted relief for your FSA program, visit out COVID-
19 Resource Page to learn more about these options via the following
resources:

On demand webinars
Printable Collateral

Statements of Work to adopt relief for the first time
Statements of Work to adapt already adopted relief

For questions, simply reply to this email or contact me directly. I am
always happy to help,

Laura K. McKinlay
President/CEO

Igoe Administrative Services | 10905 Technology Place, Ste A, San Diego, CA 92127 800-633-8818,
www.goigoe.com
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Try email marketing for free today!

http://www.constantcontact.com/index.jsp?cc=nge&rmc=VF19_3GE
http://www.constantcontact.com/index.jsp?cc=nge&rmc=VF19_3GE

