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Welcome to your
Lifestyle Benefits!

Your employer is making your well-being a top priority by providing the opportunity to
participate in a Lifestyle Spending Account (LSA), a new type of benefit designed to help
you get and stay on track with your goals. The LSA allows you access to funds to pay for
pre-determined expenses. Make sure to review the information we’ve included below to

find out how to take advantage of this important employee benefit!

Childcare & Education

Providing for our children is among our highest priorities, but the expenses can
cause a lot of strain. This LSA is designed to help you provide for those who matter
most to you, giving you the peace of mind to be more present with them every day.

Eligible Expenses

To help you understand the variety of products and services you may be able to pay for using
your LSA, below is a list of eligible categories and how you can take advantage of this dynamic

offering.

&. Additional Education &. Childcare Services
Interested in that cooking class? Or Use your LSA to help cover costs for
maybe you want to finally learn to play daycare services beyond traditional
guitar? Here's your chance. Dependent Care plans.

4. Books, journals, and more! A- Camps and Recreation
Get flexibility in how your children grow Interested in sending your child to an
by helping them access a variety of overnight camp or other recreational
educational formats. activity? This is the program for you.
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Understanding How Your LSA Works

The Lifestyle Account is a new and dynamic option your employer has selected to provide a more
fulfilling and well-rounded workplace. This plan can work in conjunction with your other benefits
to provide more holistic support designed to meet your needs. Of course, we understand you

-

want to make sure you know all the details for the benefits you receive, and the Lifestyle Account
is no exception. That’s why we’ve included several key details below to help you stay informed.
Please review the information carefully and let us know if you have any questions.

Lifestyle Spending Account FAQs: What You Should Know

% What is it? How does it work?

A Lifestyle Account (or LSA) is a post-tax benefit The LSA plan has specific restrictions determined by

provided by your employer to help meet specific your employer. Some plans and expenses will allow

expenses not covered by traditional healthcare you to use a benefit card, while others may require

offerings. you to pay out of pocket and request reimbursement,
similar to a medical claim.

Why won'’t the card work everywhere? %o Do | have to pay anything?

Card networks, such as Visa or Mastercard, While your employer is funding the account, IRS
impose specific limitations on certain types of regulations require LSA plans to be post-tax. This
employer plans. Additionally, certain merchants means that, while your employer is funding the plan,
restrict what types of benefit cards are accepted. any funds spent will still be considered taxable
While we are always working to improve, expenses income and included in the tax paperwork you
can still be submitted for a quick remibursement. receive each year.
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